
 

 

 

 

 

 

 

 

 

 

 

Litigation arising from accusations of workplace bullying and harassment is at an all time high in this country, and 

in an increasingly complex legislative framework, people at all levels of an organisation need the confidence and 

ability to recognise and respond to instances of bullying and harassment in a competent and appropriate manner.  

Designed for Human Resource Professionals, Managers and Team Leaders, this highly credible and current half-

day workshop increases confidence to manage workplace allegations of bullying and harassment. 

This course offers a variety of practical learning opportunities for  

participants to develop skills in identifying bullying and harassment  

claims and resolving them constructively. 

Facilitated by Dean Tuckey and Brian Kneipp – masters of 

explanation and supported by lawyer, Keta Roseby of Roberts 

Nehmer McKee. Through a range of scenarios this captivating 

workshop explores the ethical and legal responsibilities of all 

stakeholders and the crucial actions required by people in 

leadership roles. 

  

Steve Tilbee,  

Senior Maintenance Manager,  

BAE Systems 

“Love it, the role playing and scenarios that were 
introduced using members of our employees was 
fantastic. It was refreshing. Good engagement of 

questions and flow of information. It was just fantastic 
just different.. love it! 

I would highly recommend this type of training to 
others, it is not death by powerpoint. It was a 

refreshing different approach. 

When we left the classroom the guys were 
just chatting about it and how good it was. 
When that sort of discussion comes about it 
transfers to attitude and culture change.” 



You will walk away understanding fair, appropriate and legitimate performance expectations and increase your 

confidence to manage without fear of accusation and reprisal. 

This is a dynamic and fast-paced programme that uses a variety of delivery techniques to give participants an 

understanding of what harassment actually means in practical terms, and what the implications are for 

themselves and the company. These sessions are guaranteed to be entertaining and thought provoking; 

stimulating conversation around what works in real life versus what works in text books. 

 Half-day (9.00am to 12.30pm) 

  TP Human Capital Offices 

 $295pp  

TP human capital can customise the program so that it directly relates to your workplace. After consultation and 

discussion aimed at gaining an indepth understanding of your specific business needs, TP Human Capital will 

design a tailored programme based on scenarios from your own work environment. Trained facilitators and actors 

then guide your team through an engaging and interactive workshop exploring the keys to understanding and 

dealing with harassment and bullying.  

For more information or for a tailored proposal please contact TP Human Capital on 4772 3800 

07 4772 3800 
training@tphumancapital.com.au 

www.tphumancapital.com.au 


